
2020 Annual Report

Serving with integrity to 
enhance quality of life for 
our Spring Hill Community.



Our Priorities
ÅPriority 1: Crime Priority 4: Community Outreach/Problem solving

ÅPriority 2: Traffic Safety Priority 5: Technology, Equipment, & Training

ÅPriority 3: Employees
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Priority One ςCrime
Goal 1: Maintain or Reduce Crime, by supporting crime 
reducing objectives and goals, provide high visibility with 
traffic stops, & citizen contacts and quality investigations.

# of Calls 2020 YTD 2019 YTD Benchmark

Dispatch to Arrival 6,285 3:01 3:46 4:94

Crime Offense 2020 
YTD

2019 
YTD

Change 2018 YTD

Agg Assault/Battery 7 12 Down 19

Sex Crimes 6 10 Down 9

Robbery 0 1 Down 0

Battery 46 47 Same 51

Auto Burglary 50 16 Up 44

Auto Theft 14 16 Down 10

Burglary 11 4 Up 10

Clearance Rates 40.8% 50.8% Down -

High Lethality - DV 5 - -



Priority Two ςTraffic Safety
Goal 2: Increase traffic safety through education, traffic stops, enforcement of 
traffic violations and alcohol related traffic incidents. 

Crash Type 2020 YTD 2019 YTD Change

Fatality 0 1 Down

Injury 9 13 Down

Non-Injury 73 99 Down

Alcohol Related 7 6 Same

DUI Enforcement 24 29 Down

Traffic Stops 1572 1937 Down

Traffic Citations 466 681 Down

Traffic Warnings 254 769 Down

Complaint 
areas

Total Stops Total Citations Arrests Total Hours Worked

5 48 27 2 55



Priority 3: Employees

Goal 3: Attract and retain 
quality employees, be safe, 
develop employees and 
recognize accomplishments.

Year Total Sworn New Hires Officer Turnover # Ofc Apps. # OfcsInterviewed

2019 13 3 1 20 10

2020 15 3 2 57 24

Type 2020 2019 Change

Compliments 23 20 Up

Awards/Recognition 2 1 Up


